Overview: Facilitative Leadership Evaluation — Department of Education

During this three-day workshop, participants learn the key skills, tools and mindset to become an
effective Facilitative Leader. Participants learn to:

Develop practical skills and tools for tapping the creativity, experience and
commitment of the people with whom they work.
Provide a forum to explore their challenges and aspirations as a leader.

Department of Education: Facilitative Leadership
June 19-21, 2001
Chicago, IL

Course Evaluation:

What was your overal evaluation of workshop
(1-5 scale. 5 = Extremely useful)................... 5.0

To what degree were the objectives of the workshop accomplished
(1-5 scale. 5 = Extremely useful).................... 48

I nstructor evaluation:

How would you describe the instructor’ s knowledge of the subject matter?
(1-5scale. 5=EXtensiVe).........ccoeevvevneeennnn. 4.8

How did you find the instructor’ s delivery style?
(1-5 scdle. 5 = Extremely Effective)............... 4.7

General Feedback:
“This workshop showed the group different ways to interchange in a working group and
obtain their goals.”
“Learn how to better work and come to an agreement with your co-workers to determine
just what your purpose and goals are in the department.”
“It was only 3 days, it should have been more and more people should have been able to
take the course.”
“Thistraining gives you the tools to be a facilitative leader, presents team conceptsin a
fresh, practical, and beneficial way.”



